EMERGENCY MEDICINE YEAR END COMPETENCIES

PGY1 YEAR

1. These objectives are the criteria that are used to determine a resident’s ability to advance to the next year of residency. 

2.  By the end of the PGY-1 year, EM residents are expected to:

	Competency Objective
	Core Competency
	Assessment Method

	Complete all clinical rotations with satisfactory evaluations (meets expectations or above).
	PC, MK, ICS
	Rotation evaluations

	Attend at least 70% of all mandatory EM conferences.
	PF, MK, PBL
	Attendance sheets

	Demonstrate EM knowledge by scoring at least XXth percentile on the ABEM In-service examination.
	MK, PC
	ABEM exam

	Demonstrate progression towards competency in the chief complaints of AAA, BBB and CCC.
	MK, PC
	SDOT, oral boards, simulations

	Obtain documents required for medical licensure.
	PC, SBP
	Resident File

	Properly perform a trauma or medical code resuscitation with minimal guidance.
	MK, PC
	Simulations, global evaluations, oral boards

	Demonstrate the ability to execute admission, discharge, and transfers once the disposition is determined.
	MK, PC, SBP
	SDOT, global evaluations

	Residents are expected to maintain timely documentation of charts in the ED, medical records and hospital paperwork.
	ICS, PC, SBP
	Procedure logs, med. recs dept.

	Demonstrate R1 level competency in procedures. 
	PC
	Procedure logs, simulations, SDOT

	Demonstrate adequate documentation of procedures with at least NNN procedures listed in the database.
	PC
	Procedure logs

	Demonstrate adequate documentation of follow-up diagnoses of patients seen in the ED.
	PC, MK
	Follow up logs, resident portfolios

	Demonstrate adequate progress with all specified academic requirements as judged by the program director.
	PBL, ICS
	Portfolio, lecture evaluations

	Identify a potential area of need for the residency required administrative project.
	SBP
	Semi-Annual eval.

	Identify and choose a potential topic for the residency required academic project.
	PBL
	 Semi-Annual eval.

	Demonstrate all professionalism goals as outlined in the Goals and Objectives.
	PF
	Global evaluations, nursing, staff, and peer evaluations

	Demonstrate the ability to interact effectively with nurses, ancillary staff, patients and families.
	ICS
	Global evaluations, nursing, staff, and peer evaluations


Based on the criteria listed above, the education committee has recommended

Advancement with Distinction, Advancement, Advancement with Area(s) of concern, Advancement with Remediation, Non-Advancement

to the next year of training.

We look forward to working side by side with you in the ED during the coming year.

 EMERGENCY MEDICINE YEAR END COMPETENCIES

PGY2 YEAR

1. These objectives are the criteria that are used to determine a resident’s ability to advance to the next year of residency. 

2.  By the end of the PGY-2 year, EM residents are expected to:
	Competency Objective
	Core Competency
	Assessment Method

	Complete all clinical rotations with satisfactory evaluations (meets expectations or above).
	PC, MK, ICS
	Rotation evaluations

	Attend at least 70% of all mandatory EM conferences.
	PF, MK, PL
	Attendance sheets

	Demonstrate improvement in EM knowledge by scoring at least XXth percentile on the ABEM In-service examination.
	MK, PC
	ABEM exam

	Demonstrate progression towards competency in the chief complaints of AAA, BBB and CCC.
	MK, PC
	SDOT, oral boards, simulations

	Take and Pass USMLE Step 3.  

Obtain and maintain medical licensure.
	MK, PC, SBP
	Resident File

	Properly perform a trauma or medical code resuscitation with very minimal guidance.
	MK, PC
	Simulations, global evaluations, oral boards

	Demonstrate the ability to execute admission, discharge, and transfers once the disposition is determined.
	MK, PC, SBP
	SDOT, global evaluations

	Residents are expected to maintain timely documentation of charts in the ED, medical records and hospital paperwork.
	ICS, PC, SBP
	Procedure logs, med. recs dept.

	Demonstrate R2 level competency in procedures. 
	PC
	Procedure logs, simulations, SDOT

	Demonstrate adequate documentation of procedures with at least NNN procedures listed in the database.
	PC
	Procedure logs

	Demonstrate adequate documentation of follow-up diagnoses of patients seen in the ED.
	PC, MK
	Follow up logs, resident portfolios

	Demonstrate adequate progress with all specified academic requirements as judged by the program director.
	PL, ICS
	Portfolio, lecture evaluations

	Complete significant progress on the residency required administrative project.
	SBP
	Semi-Annual eval.

	Complete significant progress on the residency required academic project.
	PL
	 Semi-Annual eval.

	Demonstrate all professionalism goals as outlined in the Goals and Objectives
	PF
	Global evaluations, nursing, staff, and peer evaluations

	Demonstrate the ability to interact effectively with nurses, ancillary staff, patients and families.
	ICS
	Global evaluations, nursing, staff, and peer evaluations


Based on the criteria listed above, the education committee has recommended:

Advancement with Distinction, Advancement, Advancement with Area(s) of concern, Advancement with Remediation, Non-Advancement

to the next year of training.

We look forward to working side by side with you in the ED during the coming year.

 EMERGENCY MEDICINE YEAR END COMPETENCIES

PGY3 YEAR

1. These objectives are the criteria that are used to determine a resident’s ability to advance to the next year of residency. 

2.  By the end of the PGY-3 year, EM residents are expected to:

	Competency Objective
	Core Competency
	Assessment Method

	Complete all clinical rotations with satisfactory evaluations (meets expectations or above).
	PC, MK, ICS
	Rotation evaluations

	Attend at least 70% of all mandatory EM conferences.
	PF, MK, PL
	Attendance sheets

	Demonstrate improvement in EM knowledge by scoring at least XXth percentile on the ABEM In-service examination.
	MK, PC
	ABEM exam

	Demonstrate [progression towards] competency in the chief complaints of chest pain, abdominal pain and shortness of breath.
	MK, PC
	SDOT, oral boards, simulations

	Maintain licensure.
	PC, SBP
	Resident File

	Properly perform a trauma or medical code resuscitation [with minimal guidance].
	MK, PC
	Simulations, global evaluations, oral boards

	Demonstrate the ability to execute admission, discharge, and transfers once the disposition is determined.
	MK, PC, SBP
	SDOT, global evaluations

	Residents are expected to maintain timely documentation of charts in the ED, medical records and hospital paperwork.
	ICS, PC, SBP
	Procedure logs, med. recs dept.

	Demonstrate R3 level competency in procedures. 
	PC
	Procedure logs, simulations, SDOT

	Demonstrate adequate documentation of procedures with at least NNN procedures listed in the database.
	PC
	Procedure logs

	Demonstrate adequate documentation of follow-up diagnoses of patients seen in the ED.
	PC, MK
	Follow up logs, resident portfolios

	Demonstrate adequate progress with all specified academic requirements as judged by the program director.
	PL, ICS
	Portfolio, lecture evaluations

	Complete [significant progress on] the residency required administrative project.
	SBP
	Semi-Annual eval.

	Complete [significant progress on] the residency required academic project.
	PL
	 Semi-Annual eval.

	Demonstrate all professionalism goals as outlined in the Goals and Objectives
	PF
	Global evaluations, nursing, staff, and peer evaluations

	Demonstrate the ability to interact effectively with nurses, ancillary staff, patients and families.
	ICS
	Global evaluations, nursing, staff, and peer evaluations


Based on the criteria listed above, the education committee has recommended:

Advancement with Distinction, Advancement, Advancement with Area(s) of concern, Advancement with Remediation, Non-Advancement

to the next year of training. (4 yr progs)

Congratulations on your successful completion of residency. (3 yr progs)

We look forward to working side by side with you in the ED during the coming year. (4 yr progs)

EMERGENCY MEDICINE YEAR END COMPETENCIES

PGY4 YEAR

3. These objectives are the criteria that are used to determine a resident’s ability to advance to the next year of residency. 

4.  By the end of the PGY-4 year, EM residents are expected to:

	Competency Objective
	Core Competency
	Assessment Method

	Complete all clinical rotations with satisfactory evaluations (meets expectations or above).
	PC, MK, ICS
	Rotation evaluations

	Attend at least 70% of all mandatory EM conferences.
	PF, MK, PL
	Attendance sheets

	Demonstrate improvement in EM knowledge by scoring at least XXth percentile on the ABEM In-service examination.
	MK, PC
	ABEM exam

	Demonstrate competency in the chief complaints of chest pain, abdominal pain and shortness of breath.
	MK, PC
	SDOT, oral boards, simulations

	Maintain licensure.
	PC, SBP
	Resident File

	Properly perform a trauma or medical code resuscitation.
	MK, PC
	Simulations, global evaluations, oral boards

	Demonstrate the ability to execute admission, discharge, and transfers once the disposition is determined.
	MK, PC, SBP
	SDOT, global evaluations

	Residents are expected to maintain timely documentation of charts in the ED, medical records and hospital paperwork.
	ICS, PC, SBP
	Procedure logs, med. recs dept.

	Demonstrate R3 level competency in procedures. 
	PC
	Procedure logs, simulations, SDOT

	Demonstrate adequate documentation of procedures with at least NNN procedures listed in the database.
	PC
	Procedure logs

	Demonstrate adequate documentation of follow-up diagnoses of patients seen in the ED.
	PC, MK
	Follow up logs, resident portfolios

	Demonstrate adequate progress with all specified academic requirements as judged by the program director.
	PL, ICS
	Portfolio, lecture evaluations

	Complete the residency required administrative project.
	SBP
	Semi-Annual eval.

	Complete the residency required academic project.
	PL
	 Semi-Annual eval.

	Demonstrate all professionalism goals as outlined in the Goals and Objectives.
	PF
	Global evaluations, nursing, staff, and peer evaluations

	Demonstrate the ability to interact effectively with nurses, ancillary staff, patients and families.
	ICS
	Global evaluations, nursing, staff, and peer evaluations


Based on the criteria listed above, the education committee has recommended:

Advancement with Distinction, Advancement, Advancement with Area(s) of concern, Advancement with Remediation, Non-Advancement.

Congratulations on your successful completion of residency. 

